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REGIONAL INFORMAT:ON OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 
cities across the country. If you want a local angle on a news or feature story provided 
througn this service--or have a direct news inouiry--you may contact one of the offices 
listed below. This listing includes the names, addresses and telephone numbers of the 
Public Information Directors and the states in their regions: 


Region I......... Paul F. Neel Region VI....... Les Gaddie 
Room E-308 Room 220 
Connecticut JFK Federal Bidg. Arkansas 555 Griffin Sq. Bldg. 
Maine Boston, Mass. 02203 Louisiana Griffin and Young Sts. 
Massachusetts 617-223-6767 New Mexico Dallas, Texas 75202 
New Hampshire Ok Tahoma 214-749-2306 
Rhode Island Texas 
Vermont 
Region VII...... Neal A. Johnson 
Region II........ Edward 1. Weintraub Room 2509 
Room 3580 lowa Federal Office Bldg. 
New Jersey 1515 Broadway Kansas 91) Walnut St. 
New York New York, N.Y. 10036 Missouri Kanses City, Mo. 64106 
Puerto Rico 212-399-5477 Nebraska 816-374-548) 
Virgin Islands 
Region VIII..... trnest E. Sancnez 
Region IIl....... John P. Hord Room 14010 
Room 2460 Colorado Federal Bldg. 
Delaware 3535 Market St. Montana 1961 Stout St. 
District of Philadelphia, Pa. 19104 North Dakota Denver, Co. 80294 
Columbia 215-596-1139 South Dakota 303-837-4235 
Maryland Utah 
Pennsylvania Wyoming 
Virginia 
West Virginia Region IK......--.+0% Joe B. Kirkbride 
Roor. 10067 
Region IV........ Frances Ridgway Arizona Federal Bido. 
Room 317 California 450 Golden Gate Ave. 
Alabama 1371 Peachtree St., N.E. Hawaii San Francisco, Calif. 94102 
Florida Atlanta, Ga. 30309 Nevada 415-556-3423 
Georgia 404-526-5495 
Mississippi Region X.......-eeeee Jack Strickland 
North Carolina Room 800) 
South Carolina Alaska Federal Office Bidg. 
Tennessee Idaho 909 First Ave. 
Kentucky Oregon Seattle, Wash. 98174 
Washington 206-442-7620 
Region V......... John D. Mellott 
Room 737 
I} linots 230 S. Dearborn St. 
Indiana Chicago, 111. 60606 
Michigan 312-353-6976 
Minnesota 
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Week of May 22, 1978 
LABOR LAW REFORM FOES USE 
"TIRED RHETORIC,’ MARSHALL SAYS 

WASHINGTON -- Opponents of President Carter's labor law reform proposal are using 
“old tired, recycled rhetoric about ‘union bosses’ and ‘compulsory unionization’ because 
they find themselves unable to debate the measure on its merits." 

So said Secretary of Labor Ray Marshall at a White House breakfast held to discuss 
the legislation. Marshall predicted the forthcoming Senate debate would be “acrimonius 
and difficult." The measure has passed the House. 

Marshall predicted victory if teamwork is used. 

Workers are victimized and law-abiding businesses are subject to unfair competition 
under present labor law because a small percentage of companies willfully violate the 
law, Marshall said. 

Marshall charged that the advertising campaign being waged by the opponents of 
the labor law reform bill “bears little resemblance to the legislation currently 
before the Senate. 

“Nothing in the bill," he added, “would require anyone to join a union. Instead, 
what this bill upholds is freedom of choice. The decision to join a union is left to 
the conscience of the individual worker. 

“That's where the decision should be in a democracy and that's where it remains 
under this legislation,” Marshall said. 

Marshall said passage of this bil] would neither greatly increase unionization nor add 
significantly to inflation. 

“Debated on its merits," Marshall said, “labor law reform should not be very 
controversial. It is regulatory reform designed to make the National Labor Relations 
Board function more effectively. And it is legislation designed to prevent our 


nation's labor laws from being violated with impunity." 


### 


Week of May 22, 1978 
CETA ‘BASIC TOOL’ FOR JOB TRAINING, 
PUBLIC SERVICE JOBS, UNDER SECRETARY BROWN SAYS 

WASHINGTON -- Under Secretary of Labor Robert J. Brown has called the 
Comprehensive Employment and Training Act (CETA) the “basic tool for providing job 
training and public service employment.” 

Addressing the Employment and Training Council, United States Conference of Mayors 
here, Brown pointed out that under the proposed CETA reauthroization legislation, the 
Labor Department would spend $11.4 billion and provide jobs and training support for 
more than 4 million people. 

Noting that approximately 94 percent of funds for Labor Department programs go to 
provide jobs, training and other assistance to the unemployed and disadvantaged, Brown 
stated, “Our commitment to these proorams has more than doubled in the past three 
years." 

Brown pointed out that in April, the unemployment rate for blacks was 12.6 percent 
and for black teenagers 38.7 percent. 

“As you city mayors know all too well, there is a pocket of despair among the 
poor and the minorities and the blacks in the cities which you represent,” Brown said. 

"This year's CETA reauthorization bill will be a test of this Administration's 
ability to meet its commitment to the blacks, the poor, and the minorities in this 
society," he added. 

Brown said that the Humphrey-Hawkins bil] will be “our charter" for the attack 
on structural unemployment. 

He added that the CETA reauthorization bill “is a critically important way" of 
moving toward the goal of 4 percent unemployment by 1983 in the Humphrey-Hawkins bill. 

Brown said that while progress has been made in reducing unemployment, the causes 
of these problems are complex and there is no easy cure. 

He said, "We must not underestimate the urgency of the effort that remains to be 
done." 

Brown called on the council to help in the Administration's new legislative effort 
“to help create a society of opportunity for all Americans." 


### 








Week of May 22, 1978 


BLACK FEDERAL CAREER OFFICIAL NAMED 
TO KEY POST IN LABOR DEPARTMENT 


WASHINGTON -- Charles E. Pugh has Leen named director, Office of Program Development 
and Accountability, Employment Standards Administration, Assistant Secretary of Labor 
Donald Elisburg announced. 

In his new position, Pugh directs program planning which provides the Employment 
Standards Administretion with long range goals and objectives designed to solve problems 
and meet the needs of the nation's workforce. The office under his direction provides 
for analysis and review of the ESA programs, policies and organizational components to 
assure efficiency, uniformity of enforcement, and integrity of fiscal and program operations. 

Since November 1975, Pugh had been director, Office of Budget, within the Office 
of the Assistant Secretary of Labor for Administration and Management. Pugh became the 
first black in history to be appointed as the top budget official for a major department 
in the federal government. He served as acting director from July to November 1975, 
and was deputy director from 1973 to 1975. 

Pugh joined the Department of Labor in 1967 as a budget analyst for the Employment 
and Training Administration. He has since served in a variety of management positions, 
including a temporary assignment to the staff of the Senate Appropriations Subcommittee 
for Labor and Health, Education, and Welfare. 

Pugh was born Jan. 16, 1945, in Shubuta, Miss. He received a B.S. degree in 
mathematics from Jackson (Miss.) State University in 1967. He twice won the Dansby-Bond 
Award for outstanding scholarship and student leadership and student leadership (1964 and 1966). 

In 1966, Pugh was a Foreign Affairs Scholar under a joint Ford Foundation - U.S. 
Department of State program for exceptional students and potential Foreign Service officers. 

He is currently vice-president of the Washington, D.C., chapter of the Phi Beta Sigma 
fraternity and a member of the Jackson State University Alumni Association. The Town of 
Shubuta proclaimed April 17, 1977, as “Charles E. Pugh Day” in his honor. 

Pugh has been cited five times for outstanding performance of duty with the Department 
of Labor and was listed in Outstanding Young Men of America in 1970. He received the 
Jackson State University National Alumni Association Achievement Award in 1974, 

### 


Week of May 22, 1978 


MINORITIES, VETERANS, AND DISADVANTAGED TO BE 
RECRUITED UNDER CARPENTERS’ TRAINING PROGRAM 


WASHINGTON -- The AFL-CIO Carpenters’ Union will help 1,440 jobless or -underemployed 
persons to pass apprenticeship entry tests, enter apprenticeship, or upgrade their job 
skills under a $1,272,383 contract renewal, Assistant Secretary of Labor Ernest G. 


Green announced. 
The training program of the United Brotherhood of Carpenters and Joiners of America 


will operate in 42 states and the District of Columbia through subcontracts with joint 
apprenticeship committees and housing contractors that have collective bargaining 
agreements with the union. 

Of the 1,440 positions, 210 will be for apprenticeship entry tests, 600 for 
apprenticeships,and 630 in skills upgrading of workers in new materials and techniques. 
Trainees on the job will get the same benefits and wages as regular employees. 

The contract stresses recruitment of Vietnam-era veterans, minority group applicants, 
and the economically disadvantaged, recruited mainly through local state Job Service 
offices. 

Funded under Title III of the Comprehensive Employment and Training Act (CETA), 
the contract will provide for on-the-job training costs, supplemental instruction, and, 
in some cases, allowances for trainees. CETA is administered by the department's 
Employment and Training Administration, (ETA). 

Since 1967, the union has recruited 35,016 people for training under Labor 
Department contracts, trained 5,383 to take and pass apprenticeship tests, and 5,939 
placed directly in apprenticeship. It has also upgraded the skills of 23,694. 

For further information about the contract, the contact is H.E. Morris, United 
Brotherhood of Carpenters and Joiners of America, 101 Constitution Ave., N.W., 
Washington, D.C. 20001, telephone (202) 546-6206 (refer to contract #99-8-358-92-11). 

The federal representative assigned to the contract is James Clark, ETA Office of 
National Programs, telephone (202) 376-6131. 

Allocation training slots and funded by states are: 

(More) 
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STATE TRAINEES TRAINING COSTS ALLOWANCES TOTAL 
Alabama 30 $ 32,215 $ 32,215 
Arizona 45 57,270 $ 4,950 62,220 
California 60 64,43) 64,431 
Colorado 45 41,555 41,555 
Connecticut 30 32,215 32,215 
Delaware 30 18,680 18,680 
Cist. of Columbia 45 43,735 6,950 42 ,685 
ecraia 1§ 22 ,875 22 ,875 
Idaho 30 32,215 32,215 
Illinois 60 66,610 4,950 71,560 
Indiana 30 32,215 32,215 
lowa 30 32,215 32,215 
Kansas 30 32,215 32,215 
Kentucky 15 9,340 9,340 
Louisiana 45 57,270 4,950 62,220 
Maine 15 22 ,875 22 ,875 
Maryland 1§ 9,340 9,340 
Massachusetts 60 66 ,610 4,950 71,560 
Michigan 45 41,555 41,555 
Minnesota 45 41,555 41,555 
Mississippi 105 139,596 14,850 154,446 
Misscuri 15 22 ,875 22 ,875 
Montana 15 22,875 22,875 
Nebraska 30 32,215 32,215 
Nevada 30 34,395 4,950 39,345 
New Hampshire 15 22 ,875 22 ,875 
New Jersey 15 22 ,875 22 ,875 
new Mexico 15 9,340 9,340 
New York 30 32,215 32,215 
North Dakota 30 32,215 32,215 
Ohio 60 80,146 4,950 85 ,096 
Oklahoma 30 32,215 32,215 
Oregon 30 32,215 32,215 
Pennsylvania 30 32,215 32,215 
South Carolina 30 32,215 32,215 
South Dakota 30 32,215 32,215 
Tennessee 15 25,055 4,950 30,005 
Texas 30 47 ,930 4,950 52 ,880 
Utah 30 32,215 32,215 
vermont 15 22 ,875 22 ,875 
Washington 45 55,091 55,091 
Wisconsin 45 57.270 4,950 62,220 
Wyoming 30 47 ,930 4,950 52,880 
TOTALS 1,440 $1,658 ,080 $ 69,300 $1,727 ,380 
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Week of May 22, 1978 


RULES FOR WOMEN IN APPRENTICESHIP 
SET BY U.S. LABOR DEPARTMENT 


WASHINGTON -- Amendments to Department of Labor regulations concerning equal 
employment opportunity in apprenticeship and training, including specific provisions 
requiring affirmative action for women, have been published in the Federal Register. 

A proposal for the amendments was originally published in the Federal Register 
on Sept. 30, 1977, and more than 1,000 comments were received by the Department of 
Labor's Bureau of Apprenticeship and Training. 

The majority of the comments referred to the establishment of goals and time- 
tables to accomplish affirmative action for women in apprenticeship, and to the 
availability of women either able to work in skilled trades or interested in doing 
such work. 

Following study of the comments and other available information, the Secretary 
of Labor determined that unless specific affirmative action steps were required, 
employment opportunities in skilled trades would not reach the female workforce. 

It was also determined that there are many women available and interested in the 
skilled trades but who had-been discouraged from applying for jobs or training. 

The new regulations will become effective 30 days from the date of publication 


in the Federal Register on May 12. 


### 








Week of May 22, 1978 


LABOR DEPARTMENT, UNITED AIR LINES SETTLE EEO COMPLAINT 
WASHINGTON -- United Air Lines, Inc., has agreed to hire and pay $13,368 in back 


pay to 4 man refused employment allegedly because of his handicap, the U.S. Labor 
Department announced. 

The settlement resulted from an administrative complaint filed by the Labor 
Department against the airline, charging violation of a law prohibiting employment 
discrimination against qualified handicapped workers. 

Under Section 503 of the 1973 Rehabilitation Act, federal contractors and 
subcontractors are prohibited from employment discrimination against handicapped 
workers. These employers must also take affirmative action, or positive steps, 
to among other things, hire and promote such persons. 

United Air Lines has contracts with the government totaling over $400,000. 

“Agreements such as this which include back pay and job offers are firm, 
positive indications that the program works, that we can and will] ensure both 
affirmative action and nondiscrimination by federal contractors and subcontractors," 
said Weldon J. Rougeau, director of the Office of Federal Contract Compliance 
Programs (OFCCP), which enforces Section 503. 

Although United Air Lines did not admit job discrimination existed, it did 
agree to take affirmative action to employ and promote qualified handicapped 
individuals and to make reasonable accommodations for the physical and mental 
limitations of such employees and job applicants. 

United Air Lines had refused to employ the applicant to repair airline 
ticketing and reservation terminals in Honolulu. The airline claimed that high 
noise levels associated with airplanes would aggravate his pre-existing hearing 
loss, and that moving computer equipment would increase the likelihood of the 
development of arthritis in a previously broken ankle. 

The Labor Department's investigation, however, showed that the job did not 
involve working in such high noise areas of the airport that the complainant's 
hearing would deteriorate. The Labor Department also found that the man's ankle 


was completely healed and subsequent development of arthritis:was speculative. 


(MORE) 
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In settling the complaint, United also agreed to discontinue use of physical 
and mental job qualification requirements in the selection of applicants and 
employees which tend to screen out qualified handicapped individuals and which are 
not related to specific job performance for which the individual is being 
considered. 

United Air Lines is the second contractor to reach an agreement with the 
Labor Department after having been issued an administrative complaint for violating 
Section 503. General Dynamics Corp., was the first contractor to reach such an 
agreement in March 1978. 


OFCCP is part of the department's Employment Standards Administration. 
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Week of May 22, 1978 
OSHA SCHEDULES HEARING ON COMPREHENSIVE 
CANCER-CAUSING SUBSTANCES PROPOSAL 

WASHINGTON -- A public hearing was scheduled to continue through July 21 on 
a comprehensive proposal for reaulating all workplace cancer-causing substances. 

The hearing, scheduled to start May 16 was expected to be the longest and most 
heavily attended in the seven year history of the U.S. Labor Department's Occupational 
Safety and Health Administration. 

The proposed policy will establish a systematic way for identifying, classifying 
and regulating all potential carcinogens in American workplaces so that OSHA can respond 
with greater speed and efficiency to threats to worker health. 

Some 162 requests to testify on behalf of several hundred groups have been 
received since the proposal was first announced Oct. 3. 

They come from all sectors -- government, business associations and firms, labor 
unions, universities and similar institutions, environmental and other public interest 
groups, and a miscellany of individuals and organizations. 

In addition, nearly 300 documents and written submissions have been received 
already for inclusion in the record of the hearing. 

The tentative schedule called for appearances of witnesses every work day from 
May 16 through July 21, except for a break June 14 - 19 between testimony from OSHA 
witnesses and those of the general public. Sessions were to be held on Saturdays 
when necessary. 

A 15-day period after the close of the hearing was to be allowed for receipt of 
any additional information or evidence requested from participants of the proceeding. 
Participants also were to be afforded 35 additional days to submit written comments, 
summations or briefs. 

At the closing of the posthearing comment period the entire record of the hearing 
was scheduled to be certified by the administrative law judge, J. F. Greene, and forward- 
ed to Assistant Secretary of Labor Eula Bingham for final action. Judge Greene was to 


preside over the entire proceeding. 


(MORE) 
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Grover Wrenn, director of OSHA's health standards programs, was scheduled to open 
testimony, followed by Arthur C. Upton, director of the National Cancer Institute, and 
two top aides. 

The hearing was to be held in the Departmental Auditorium on Constitution Avenue 
between 12th and 14th Streets, N.W., Washington, D.C., May 16-24; from May 25 on, 
the hearing was scheduled to be held in the auditorium of the New Department of Labor 


Building, Third Street and Constitution Avenue, N.W., Washington, D.C. 
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EMPLOYERS LOSE MONEY BY NOT HIRING WELFARE RECIPIENTS 

WASHINGTON -- “Too many employers do not seem to be aware that they can obtain sizeable 
income tax reductions by hiring perons on welfare in permanent jobs," Assistant Secretary 
of Labor Ernest G. Green said. 

“Employers are literally losing money by not hiring perons on welfare or in the 
Work Incentive (WIN) program," Green said. 

"They can deduct 20 percent of the wages paid suchpersons on their payroll. 
subtracted directly from the total income tax they were prepared to pay." 

Green said the Labor Department, which is reponsible for the WIN program along 
with the Department of Health, Education, and Welfare, is launching a nationwide 
campaign to inform employers of the tax credit available under the law. 

Employers can claim as a tax credit 20 percent of the wages paid eligible 
employees during the first 12 months on the job. 

To be eligible, an employee must be a WIN registrant or must have been receiving 
welfare continuously for at least 90 days when hired. 

The national campaign is being launched to inform employers of current eligibility 
rules. Originally, employers could qualify for the employment tax credit only if the 
new hire was reaistered with WIN. Eligibility was expanded in recent years to include 
the employment of anyone who has been receiving Aid to Families with Dependent Children (AFDC) 
continuously for at least 90 days. 

At the same time, domestics and other day workers were added to the list of eligible 
employment, along with occupations in a trade or business. 

Jobs must meet certain standards. They must be new positions or vacancies, not 
jobs created by a strike or layoff. Jobs also must offer the same wages and benefits 
as similar jobs in the company and comply with all labor regulations, including federal 
minimum wage laws. 

Employers may also claim credits if employees are disabled and jobs are new. 
They may accelerate the cost write-off for buildings or improving day-care facilities, 
and they may be repaid for some of the cost of training such new workers. 

The assistant secretary said the department's Employment and Training Administration and 
HEW's Office of Human Development Services has published a new pamphlet. that explains the 
tax credits. It's called “Employment Tax Credits Can reduce Your Income Taxes and Here's How," 


and is available at local WIN programs, located in Job Service offices of state employment 
agencies. : 


The publicity aimed at employers also includes radio and television public service 
announcements, posters, and newspaper coverage. 


### 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The U.S. Department of Labor's Job Corps operates a national system of 60 
residential centers in 31 states and Puerto Rico, providing basic education, vocational 
training, counseling, health care, and similar renewal services to help disadvantaged 
young men and women, 16 through 21, prepare for jobs and responsible adulthood. 

### 

Job Corps, a program sponsored by the U.S. Department of Labor’ Employment and 
Training Administration, provides training, often by skilled union workers, in such 
operations as heavy equipment operation, auto repair, carpentry, painting, masonry, 
nursing, office work, and electronic assembly to disadvantaged young men and women, 
16 through 21 years of age. 

### 

According to the U.S. Department of Labor, the basic education provided in the 
Job Corps covers reading, mathematics, social studies, and preparation for the General 
Education Development (GED) high school equivalency examination. 

### 

The U.S. Labor Department's Job Corps program, funded under the Comprehensive 
Employment and Training Act of 1973, has about 20,000 enrollees at a time; the 
composition averages 72% male, 60% black, 12% Spanish speaking, 2% Indian and 26% white. 

### 

In fiscal year 1976, the U.S. Labor Department's Job Corps program had a 92% 
placement rate--that is of all youths available for placement, 63% went to jobs, 23% 
to school or other training and 6% to military service. 

### 


GPO 927 930 





U.S. DEPARTMENT OF LABOR FIRST CLASS MAIL 


OFFICE OF THE SECRETARY 
WASHINGTON, D.C. 20210 POSTAGE AND FEES PAID 


U.S. DEPARTMENT OF LABOR 


OFFICIAL BUSINESS 
PENALTY FOR PRIVATE USE, $300 LAB - 441 


15-1 


Marcia Gainey 

Xerox Univ. Microfilms 
300 North Zeeb Rd. 

Ann Arbor MI 48106 


land 





